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DFHIRS AL DHERS

(%)

F | 15~245% | 25~345% | 35~44% | 45~54% | 55~59m% | 60~647% | 65kl L
1980 12.4 25.5 24.7 21.4 6.8 4.4 4.9
1985 12.3 21.1 26.8 21.8 8.2 4.8 5.0
1990 13.1 19.2 25.3 22.2 8.8 5.8 5.6
1995 13.3 19.9 20.7 24.2 8.9 6.3 6.7
2000 11.2 22.3 19.2 23.9 9.8 6.3 7.3
2005 9.5 22.6 20.7 20.9 11.7 7.0 7.6
2010 8.2 20.0 23.3 20.3 10.3 9.1 8.8
2015 7.8 18.0 23.5 21.7 9.3 8.4 11.3
2016 8.1 17.7 22.9 22.2 9.3 8.1 11.8
2017 8.1 17.4 22.3 22.7 9.3 8.0 12.2
2018 8.6 17.0 21.5 22.9 9.3 7.9 12.8
2019 8.7 16.7 20.8 23.4 9.4 7.9 13.1
2020 8.6 16.6 20.1 23.7 9.6 7.9 13.4
2021 8.5 16.6 19.7 24.0 9.6 7.9 13.5

HBAOADCHNT, 45U EDLEERNS5.0% (20215)

A BTSSR E AR REBRIT—2)
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32 FLF = (self-fulfilling prophecy)

¢ SV ZSNICBZDHIFIC D&V R E =

U, BRI ZSNIEBIEVNRR UDWEK TSR
L)

¢ BUV\EIFESNEIZSIE. EFNIC U TRBEEBICED
ZAINDEBNEDICESTUE, HD. LHICXTT BAR
ZHSXDICEH. BN TRIETEE<ZEH>TLXE
®

Pfeffer, J. (2001) “Fighting the War for Talent is Hazardous to Your
Organization’s Health,” Organizational Dynamics, 29(4), 248-259.
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%JT’EB /DQ,\O)U% j Hj.Fﬁ). Blanchﬂo.wer,. D. G. (2021?. Is happiness U shap'ed everywhgre. Age and

subJectlve well-being in 145 countries. Journal of Population Economics, 34(2), 575-
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V3T e )NDA -V (40-67%%)

ikl | 2mAH

3.70-
3.60 -
3.50"-
3.40 -
3.30 -

3.20 "

3.10 -

3-00 T L) L) L) L) L) L) L) 1 ] L) L) L) 1 1
40-41 42-43 44-45 46-47 48-49 50-51 52-53 54-55 56-57 58-59 60-61 62-63 64-65 66-67

HFT) BILEE -/ A—V LSRR (2018) [ AEZZRBLEVAOR MO DRFEMIF (VY EU R
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- W ~ — —/ ([—
SRV Y PEERR
— RS EIEH RRIESE EFBRER
1. General (non- 2. General 3. Position
4. Reemployment
managerial) (Management) retirement
N=1901 N=800 N=245 N=521
SWLS(T2)  Mean 17.68 19.74 19.45 19.38
FEa04 SD 5.93 5.24 5.80 5.53
_ Multipl
%*EDB 4 lp © 2***,3***4*** 1*** 1*** 1***
comparisons

FEHHNFERICIE. TREAMWNHFSIMN DN TSROFEZS5ZD

(K Fr) Takao M, Ishiyama N. Effect of Career Adaptability on Subjective Well-Being of Middle-Aged and Older
Employees. Sustainability. 2021; 13(5):2570. https://doi.org/10.3390/su13052570

© Nobutaka Ishiyama i



ZPETAIVT Ny DA

& BERIE5R (Cumming & Henry, 1961) —S2#rS(3EICTEA THRE
PN EEN. HENIRIEZHE/NTDCET. THRNFRRZMIT I
D

& TEIESH (Havighurst, Neugarten, & Tobin, 1968) —»3tlC/>TCH
CEDCTPRFHOEFZHF LU, dNTHhHDCENEFaEE
ICDISHD

& iikiGe|FIE5m (Atchley,1989) P SFE (I N0ER A\ DB DTIEZZEIR
IDRIC, ZNFETORNBRBRONEMESZHITLIDEITDDT
bV, COHBEDMGIECEZIEURNCNDCETEELS, &L
VREZZSOEE CHD

(K Ffr) Takao M, Ishiyama N. Effect of Career Adaptability on Subjective Well-Being of Middle-Aged and Older
Employees. Sustainability. 2021; 13(5):2570. https://doi.org/10.3390/su13052570
Cumming, E. and W. H. Henry(1961). Growing Old: The Process of Disengagement, New York: Basic Books.
Havighurst,, R. J. (1961). Successful Aging, The Gerontlogist, 1,8-13.
Atchley R.C., Continuity Theory of Normal Aging, The Gerontologist, 29(2), 1989,183—190,
https://doi.org/10.1093/geront/29.2.183
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FBICI FILIBRCZ
LTS ((IEDR)=R
wi A IR 5m )
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Sz, Bl
PDOIN=ITFT T+

HFT /NEFIE (2004) (S ZFRICE T HE N ERES TP KFHRERFHAELE] Vol.11, No,2,

pp.361-376.
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NvFaa XADODEONHDSDEDHE

¢ =ifBVS B L] DRRED

O3HERBTIEESELY (Show no weakness) S
EoRINS (Strength and stamina) « TE=ERES (Put
work first) . 88REE (Dog eat dog)

Hi AT) Berdahl, J. L., Glick, P., Cooper, M. (2018). How Masculinity Contests Undermine Organizations, and What to Do
About It. Harvard Business Review, November 2, 2018 (T B %3553t 1AV HRE S RER 2 F4BUT/\—/\—F-ED

RRLE3—]2018%F12H148)

OV VFIAARXCKD, BHEDIFEECEIRXRDELD, M
pIREIDEZRIeC UlC ISPV ft=T, IR Haté

dEXIIEI, HAEEMIEFHESET IO, Fv!J7EC

\ZRIE T DP T, FHEILEID LTI,

A BIHEARE(2022) [Ty FaA X L—BENBYDEXICHHZLZHTE —]
DOIW—bT—O AR/ HR—LR—D https://wwv¥g/vorks-i.com/column/worksO4/detaiI054.htmI
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HiFr:Laslett, P. (1991). A fresh map of life: The emergence of the third age. Harvard University Press.
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HFT) FEAEF(2017)ITH—F A 12 E3EEDHD V7 ECEh ARt RIRRAXFHRS.
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€49 CI2E

O F/NNICTIEH. BrIICHDBRE CRINDRNDDESBEISIC
BIsE L. ZINC KXY « BZREZZFIS
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HFT) EA—ER(1999) [REEBMD SNV -BRINEERE.
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BHLDE S (BER)E/L

0T 03T
(RELTYT . BAIE)
HEEBICKDTOER

HF7) Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work.
Purpose and meaning in the workplace, pp.81-104,p30,Figure
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[EEEN. BoICE>TUE )\B’Jl:ﬁ%
0)27)5’(5‘05? it =B E= LB
B9 70tR1 (p2)

‘

HFf7) Berg, J. M., Dutton, J. E., & Wrzesniewski, A. (2013). Job crafting and meaningful work.
Purpose and meaning in the workplace, pp.81-104.
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A =IFEENBIR IR
Socioemotional Selectivity Theory(SST)

¢ SaEBSDFECHINVREZIE > TD

/l_J\

a0 EBOAEDRREER

¢ BCEIRICEDSMED DIBHICITZIRE L TKDHD

¢ B COREREICIEPINT, KDFREBMEZE

‘ CJ:@ l j,}‘c_ii/\ L/7— /l_J\
DCENTED

Wi

=5
offis. [BHRERRZESTI

Hi Ffr: Carstensen, L.L. (1995), ‘Evidence for a life-span theory of socioemotional selectivity’, Current Directions in Psychological

Science, Vol. 4 No. 5, pp.151-156.

Carstensen, L.L. and Mikels, J.A. (2005), ‘At the intersection of emotion and cognition: aging and the positivity effect’, Current

Directions in Psychological Science, Vol. 14 No. 3, pp.117-121.
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EIREE(CRIEER
Selection Optimization with Compensation (SOC)

¢ SBECII—DNICEERLU TN FECTIERLN

¢ NDFZEICRVNTCTERRCERL > CHBUDRERU.
a1 VDER

1

¢ SOCIHEHHm CIIESORANLCRROR/IMEZE1ET

& E1Rloss-based selection . Ex@1L optimization, (&
compensation L\ D3DDBH 5B SIND

Hi AT : Baltes, P.B. (1997), ‘On the incomplete architecture of human ontogeny: selection, optimization, and compensation as
foundation of developmental theory’, American Psychologist, Vol. 52 No. 4, pp.366—380.

Baltes, P.B. and Baltes, M.M. (1990), ‘Psychological perspectives on successful aging: the model of selective optimization with
compensation’, Baltes, P.B. and Baltes, M.M. (Eds.), Successful Aging: Perspectives From the Behavioral Sciences, Cambridge

University Press, New York, pp.1-34.
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BHDHEEL g;wﬁﬁ“ E R D ES) O 81
B EI’~J’\0):|E:‘JI~>“/I~ R DA KERADAXIL EROFEMEIE
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thEBDBITEES

HFT) Baltes, P.B. (1997), On the incomplete architecture of human ontogeny: selection, optimization, and
compensation as foundation of developmental theory, American Psychologist, 52(4), 366—380, p.372, Table1 % %%

3 L CRIER
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BEIOED. AFILDER. TUNWAFILCERDER. AAIILT
NDMBEZRMI S, BECHRAICBEZEEDITD

\N &

S
BRIt - B - BEOEDZIBNT., READIAFILERODEMH
. MEICDEDDHINBIOEM. BEDEITZED

H Ffr: Baltes, P.B. (1997), ‘On the incomplete architecture of human ontogeny: selection, optimization, and compensation as foundation of
developmental theory’, American Psychologist, Vol. 52 No. 4, pp.366—-380.
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v ER-MEI MO ZEE. &mBll—-AE— FOENZSSH CTH
IN—y AX=IFU—ZVDZBADIC, BEUCHNZED D,
HE-RAZAS U HEZRED

HF AR T (2021 [P B EER T 2T B FEEFORBRHE~OBRRE IO LR IEBAFRERBE
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3FEI DD PEDAL

FXFO>TCHD (Proactive)
HEEZ2KDITD (Explore)
FREDELSDD (Diversity)
FiZPixDO< S (Associate)
FOZEENT (Learn)

V.

ORIER -/ \—VILEREHRA (2018) [EHAEZERBLGVL0KN D LEEMIZT VY EU N
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L B A 4
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HED) AIUEE -/ N\—YVILREMER (2018) [ AEFERIBLALMORASDLEEMIF AV E R

SEER (2021103793774 7 ITIROIIBENVRE-BHFE ! BN THRICOER. HFDOHERIE
NEEHAVCIBEREEEAMBEESEFTBFRE 52—

& EIR— BIJODZ:REBZEIU%D/RE

¢ =EL—EEOED r)b@ﬁf =~ XD RIT.
B DR = %%RE\ D OENET T =5BRRTT

& ME—-KIIFIDIRM. HBDEITZFD=RRRIT

Hi T : Baltes, P.B. (1997), ‘On the incomplete architecture of human ontogeny: selection, optimization, and compensation as foundation of
developmental theory’, American Psychologist, Vol. 52 No. 4, pp.366—-380.
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